
More Skilled Migration……. 

Amanda Pohl (Director Skilled Migration Policy Section) & Katherine Whitehead  

(Director Skilled Migration Selection Model Section) both recently addressed mem-

bers of Migration Alliance . In their presentation they covered many of the topics 

that have been addressed in our previous newsletters regarding the changes to 

General Skilled Migration announced by the Minister on the 8th February.  Their 

presentation was finished with the following excerpts from a speech that the Minis-

ter of Immigration gave to Australian National University on the 8th February:  

QUOTE 

…I have asked my Department to explore the feasibility of introducing a new sys-

tem where applicants initially put forward their claim for skilled migration, and are 

then selected as candidates by employers, by State and Territory governments, or 

by the Commonwealth.  

That way we marry demand with supply, the best outcome for all concerned. That is 

what I mean by immigration being the job matching agency for the nation, connect-

ing employers to the global labour market where skills cannot be sourced locally. 

UNQUOTE 

It certainly will be interesting to see what eventuates in June 2010...Conôd Page 3..,  
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WELCOME......  

To April and a Happy Easter 

to everyone. If you are in 

Sydney from 1st Aprilð14th 

April a visit to the Royal 

Easter Show is well worth the 

effort. Sydney is a lovely 

place to be over Easter, the 

weather has generally cooled 

down and the change of sea-

son can be felt. For me the 

biggest sign that winter is 

approaching is that the 

cricket pitches are slowly be-

ing replaced by rugby goal 

posts and fields markings. 

For others it might be that 

daylight savings has now 

ended and the days are no-

ticeably shorter. For a city 

with a temperate climate you 

do notice the little things.  

Enjoyé.. 
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Temporary Business Sponsorship (Subclass 457) 

On the 26th of February 2010, 

Australian Tom Smitheringale 

set out from McClintock Inlet 

at the northernmost edge of 

Canada with the aim of reach-

ing the geographic North Pole 

solo and unsupported. A feat 

described by the world's great-

est climber Reinhold Messner 

as '10 times more difficult than 

climbing Mt Everest' and one 

that has only been achieved by 

only 2 people in the history of 

polar exploration. An epic bat-

tle by one man against bliz-

zards, bears and broken ice, 

covering 800km in under 60 

days on the ice. By every meas-

ure that defines an outdoor 

challenge as epic – scenery, 

physical demand, and sense of 

accomplishment – this solo ex-

pedition to the North Pole 

qualifies. Tom will be required 

to swim as the ice moves, 

breaks and re-joins, in tem-

peratures as low as –50 de-

grees Celsius . Check out his 

progress at 

www.onemanepic.com.au. At 

time of writing he was 29 days 

and 254 kilometres into his 

(800 km) journey. It is very 

likely he will lose some fingers 

and toes to frostbite but to him 

it is a small price to pay.  

For years this type of visa application 

has been the óbread and butterô visa for 

many migration agents. This program 

was designed to assist employers to fill 

skill shortages within their company 

quickly by allowing them to employ 

overseas nationals. The validity of the 

visa is determined by the length of the 

employment contract offered up to a 

maximum of four years. This program 

has undergone some changes recently. 

It is a three stage process:  

1.Company Sponsorship Applica-

tion   

- when granted is valid for 3 years       

- there is no ceiling on tne number of 

nominations that can be applied for so 

long as company has ability to meet 

sponsorship and employer obligations                     

- training benchmarks must be met. 

The company needs to show that it has 

recent expenditure of at least 2% of 

payroll to an industry training fund and 

commitment to maintain this expendi-

ture for each fiscal year of sponsorship; 

OR Recent expenditure of at least 1% 

of payroll in provision of training to em-

ployees and commitment to maintain 

this expenditure for each fiscal year of 

sponsorship 

2. Company Nomination Applica-

tion   

- the nominee must be identified in the 

nomination application                        

- the occupation nominated must be an 

occupation on the approved (legislative 

instrument) occupation list                  

- the terms and conditions of employ-

ment must be no less favourable then 

for any Australian citizens or permanent 

residents performing equivalent work in 

the persons workplace at the same lo-

cation               

- the salary level for the nominated 

occupation must meet the TSMIT 

(Temporary Skilled Migration Income 

Threshold). For most occupations the 

minimum salary level is $45,220 +9% 

superannuation. For IT occupations the 

TSMIT is $61,920 +9% superannua-

tion. However, if the market rate for 

the position offered is above the TSMIT 

then the market rate must be paid to 

the nominee in order to satisfy the 

DIAC that the nominee is being em-

ployed under no less favourable condi-

tions then for other Aussies performing 

equivalent work. 

3. 457 Visa Application by Appli-

cant  

- applicant must be suitably skilled and/

or experienced enough to perform the 

nominated occupation             

- if the applicant is in Australia then he/

she must hold a pre-requisite visa        

- applicant must ensure they hold pri-

vate health insurance for duration of 

visa                        

- certain passport holders nominating 

trade occupation must complete a skills 

assessment and obtain at least 5 on 

each part of an IELTS test            

- applicant must meet health and char-

acter requirements            

- secondary applicants (spouse, defact0

-spouse, children) may accompany the 

main applicant 

In our experience we have found that 

the processing of all three applications 

takes anywhere from 4ð12 weeks.  

Once you have worked full-time in Aus-

tralia in the occupation for which you 

have been nominated for at least 2 

years, including at least 1 year working 

for the employer that wishes to nomi-

nate for permanent residency then you 

may qualify for the permanent ENS 

(Employer Nominated Sponsorship, 

subclass 856) visa.  

Changes and developments 

 

One Man Epic 



Employer Nomination Scheme  
As Immigration Policy moves away  from independent migration to (employer, family, 
state/territory) sponsored migration we thought you might like to hear of two applications 
that we had success with during March.  

Under this scheme you must meet English and Age criteria unless exceptional circum-
stances apply. In normalt cases you must be under the age of 45 years and have at least 
Vocational English language abilities (i.e. At least 5 on each part of an IELTS test). How-
ever, if exceptional circumstances are applicable then under certain circumstances you can 

have these requirements waived. 

Visacorp (Jennifer Fong as Migration Agent) submitted two ENS applications in December 
2009 which were both approved in March 2010. The first application was for a Chinese 
citizen who at time of application was 48 years of age and who spoke less then Vocational 
English.  

The second application was for a Japanese citizen who spoke less then Vocational English. 

The PAMôs (Procedures Advice Manuals) guide DIAC case officers on how to assess an 
application. The PAMôs in respect of English and Age  for ENS applications state:  

QUOTE 

Officers should use the relevant discretionary power to decide that IELTS testing 

is ónot necessaryô only if the applicant has submitted evidence that they have the 

appropriate level of English, such that it would be unnecessary for the applicant 
to sit an English test 

UNQUOTE 

In cases where the applicants has spent significant time in Australia (i.e. 4 years) success-
fully performing the tasks and duties of the nominated position then this could be consid-
ered, alternatively the case officer may con-
sider the nature of work to be completed, 
how the applicant will transfer their skills or 
comply with OHS issues. The DIAC may also 

consider what attempts have been made to 
recruit suitably qualifies local labour. There is 
a specific table which outlines to case offices 
and migration advisors when IELTS testing is 
not necessary.  

In terms of the age criteria a case officer will 
consider the age of the applicant. Generally 
speaking the older an applicant gets the 
more difficult it will be to have exceptional 
circumstances enforced. The DIAC will con-
sider the position to be performed and the 
importance of the position to the business. 
The DIAC will also consider how unusual or  
highly specialised the position to be per-
formed is and the likelyhood of finding a 
suitably qualified younger person than the 
applicant.  
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Royal Easter Show 

 
The Royal Easter Show is on 

in Sydney from the 1st April 

to the 14th April. It is run by 

the Royal Agricultural Society 

of New South Wales and was 

first held in 1823. Queen Vic-

toria, (1837-1901), awarded 

the society and its show the 

right to use the word 

"Royal". If you wanted to 

catch some ‘Australiana’ and 

see ‘city meet country’ then 

this would be the place to go. 

With rides, events, animals, 

shows, show-bags (full of lol-

lies and toys) it is a lot of fun. 

Although, be prepared as it is 

very busy and it can be very 

hot. If you have kids accom-

panying you then be sure to 

have a very early night the 

night before and remember 

to drink lots of water!? You 

will see some of the biggest 

cows, pigs and horses you 

have ever seen in your life! 

....contôd from Page 1.....Indications are that the current Skilled 

Occupation List will be cut by about half. A recent report by 

Skills Australia listed the higher end occupations as being still on 

the list. You may have a look at the full report at the following 

link (http://www.skillsaustralia.gov.au/PDFs_RTFs/

WWF_strategy.pdf). If you go to page 83 and 84 you will see a 

list of occupations that may appear on the new Skilled Occupa-

http://en.wikipedia.org/wiki/Royal_Agricultural_Society_of_New_South_Wales
http://en.wikipedia.org/wiki/Royal_Agricultural_Society_of_New_South_Wales
http://en.wikipedia.org/wiki/Victoria_of_the_United_Kingdom
http://en.wikipedia.org/wiki/Victoria_of_the_United_Kingdom


Professional Development 

Migration Training Australia  

All Australian Registered Migra-

tion Agents must complete 

mandatory training each year in 

order to be re-registered. MTA 

provide training to many of Aus-

tralia’s registered migration 

agents. If you’re receiving this 

newsletter and are a RMA then 

please visit 

www.migrationtrainingaustralia

.com.au for upcoming events.  

Visacorp News….. 

¶ Techs-on-the-Move and Visacorp are now working together.  Techs

-on-the-Move specialize in the placement and recruitment of motor 

vehicle technicians. The manager, Gavin Stocks has 19 years experi-

ence in the industry and emigrated from the UK so has first hand 

experience and many contacts within the industry. 

Www.techsonthemove.com.au       

¶ Go Study and Visacorp are now working together. Go Study are a 

Education agency with offices across Australia and the globe. If you 

require information or assistance with course selection then Go 

Study are the people to speak.  Www.gostudy.com.ay  

¶ Visacorp has just created it’s own Facebook page. We will be up-

dating and managing this page so go online and become a friend. 

The profile name is Visacorp Pty-Ltd.   
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