
Student Visas & India 

It would have to be a pretty big rock that you were living under to have not noticed the stu-

dent / India issue. The unfortunate death of Nitin Garb in Melbourne recently started a furor 

of media hype. Irresponsible reporting in which some authors claimed that the Victorian police 

shared the same view as the KKK. However, it was refreshing to see in one of the weekend 

papers a reasoned response to the whole issue by an Minister in India. He stated that it simply 

boils down to the fact that no one likes to see their children murdered. Whether they be In-

dian, Australian, American, black or white etc no one should have to bury their own child. Mur-

ders happen the world over and I dare say that Australia is still one of the safest countries for 

people to visit and live in. It has also been stated recently that the 50% drop in student visa 

applications from India was directly related to the attack’s on Indian nationals. We, along with 

many others in the migration advice industry,  tend to disagree with this conclusion. As of the 

1st January 2010 new requirements have come into force which makes it much more difficult 

and expensive, for an onshore students to be able to obtain a positive skills assessment in  a 

trade occupation and submit a Onshore Skilled Migration application. Previously, the process 

of obtaining a positive skills assessment as a Cook, for example, required that you meet the 2 

year onshore study requirement , obtain 900 hours related work experience and pay a fee of 

$300. It was relatively simple and cheap compared to the new process ...continued Page 3…... 
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WELCOME......  

To our first ever edition of 

‘News and Updates’. We have 

come to learn from client’s 

that they like to be kept in-

formed and up to date with 

any changes that are occur-

ring in the migration world. 

We hope that this publication 

will go someway to achieving 

this. However, if you or any-

one you know has any ques-

tions or concerns about top-

ics covered in this newslet-

ters or elsewhere then please 

do not hesitate to contact us. 

We appreciate the opportu-

nity to be of assistance and 

look forward to hearing from 

you in due course. 

Best wishes,  

Visacorp Team 
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TRA / Onshore Skilled Migration 

Australia is the official national day 

of Australia. It commemorates the 

arrival of the First Fleet at Sydney 

Cove in 1788 and the hoisting of 

the British Flag.  The day does at-

tract some controversy with some 

sections of the community refer-

ring to it as “Invasion Day’ as they 

believe it marked the destruction 

of Indigenous culture by British 

colonialism. At this time of year 

millions of Australian’s take part in 

various festivities and celebrations 

that are held around the country. 

The traditional egg and spoon race, 

sack race, a vegemite sandwich, a 

beer with your mates or a game of 

cricket will be the call of the day 

for many. Migration has been such 

an important part of Australia’s 

growth and therefore should be 

celebrated by all Australians. We 

hope you were able to enjoy Aus-

tralia day and get involved in the 

celebrations. 

Australia day is a national public 

holiday. 

The next national day is ANZAC 

day. This is to be held on the 25th 

April 2010. Further details on this 

equally important day to follow in 

March or April. 

 

Happy (belated) Australia Day! 

From 1 January 2010, applicants apply-

ing for a skills assessment by TRA for 

permanent residency from within Aus-

tralia (such as students who studied in 

Australia) are required to undertake 

the Job Ready Program to meet the 

Australian Department of Immigration 

and Citizenship (DIAC) skills assess-

ment requirements for a permanent 

residence visa. The job ready program 

is administrated by TRA. TRA assesses 

most of the trade occupations award-

ing 60 points for trade persons, such 

as: cooks, hairdressers, landscapers, 

carpenters, wall and floor tiller, welder 

and etc. The new program is called the 

άWƻō wŜŀŘȅ tǊƻƎǊŀƳέΦ  The intention 

behind these changes is to assist appli-

cants to become established in Austra-

lia Independently by increasing the 

chances of finding work as permanent 

residents. The Job Ready Program is a 

four step process. TRA is active in as-

sessing each of these stages  

1. Provisional Skills Assessment 
This application is made online and you 
must have following in order to apply: 

A) valid visa 

B) AQF Certificate for occupation as-
sessed by TRA 

C) 6 months relevant work experience 
in Australia 

D) IELTS 6 on each part of IELTS test 

E) should take about 20 days to be 
processed 

Successful completion of stage 1 will 
enable the applicant to obtain a 485 
visa (if necessary).  

Cost: $300 

  

2. Job Ready Employment  

 A) 12 months employment within an 

Australian workplace. The employer 
must register with TRA and provide an 
offer of employment that pays relevant 
award wages. This registration must be 
provided to TRA within 30 days of em-
ployment commencing. 

 B) Work Place skills assessment. A 

log must be completed by the applicant 
and employer to demonstrate they are 
covering the tasks / duties of their 
nominated occupation to the required 
standard. TRA will conduct random 
monitoring 

 C) Required additional training. This 
will be provided by TRA for on the job 
assessment by the employer. 

Cost: Assessment Fee $750 + Addi-
tional Training $1,200 

 

3. Job Ready Workplace Assess-

ment  

After 6 months of full time work experi-
ence the applicant can apply for the 
workplace assessment. This will be 
conducted in the workplace by the TRA 

Cost: A$2,000 

  

4. Job Ready Final Assessment  

This application is made online in which 
you provide evidence of completing 
stages one to three. 

Cost: $300 

  

The total cost for the 4 stage process to 
be completed is A$4,550 

  

The assessment for offshore applicants 
does not appear to have changed. 

 

Some of the finer details are yet to be 
released by TRA but we will report on 
these as they come to hand. Should 
you require assistance with the man-
agement of this process then please do 
not hesitate to contact us. 

 

A summary of what is now required for trades people to obtain a posi-

tive skills assessment for Onshore General Skilled Migration 

Australia Day  

26 January 2010 



Employer Sponsored Migration 
Many skilled migration applications will not be processed until at least 

2012. We suspect that the processing of many applications will not be 

processed for much longer then this as the ’pile’ of applications get bigger 

and bigger by the week. However, as a result of this we are receiving a lot 

of inquiries from people who wish to obtain permanent residency via the 

ENS (Employer Nominated Sponsorship) Scheme. Even if you have sub-

mitted a skilled migration that will not be processed until 2012 then you 

may be able to submit a ENS permanent residency visa application with-

out having to pay the DIAC fee again. The advantage of submitting a per-

manent residency application in the ENS stream is that the entire process 

can be completed  in less then three months. In our personal experience 

we have seen decision ready applications submitted and finalized by the 

DIAC within two weeks. This is wonderful for the applicant as  he/.she will 

have a permanent residency visa with ’nil’ conditions. It is a two stage 

process. The first stage is whereby the Australian employer nominates a 

position within it’s company that it wishes to have filled permanently. The 

second stage is whereby the appli-

cant submits a corresponding  per-

manent residency (i.e. subclass 856 / 

121) visa application.  Therefore, if 

you have an employer who may be 

willing to assist you  to obtain per-

manent residency then please speak 

to us or any other registered migra-

tion agent about your eligibility for 

this particular visa. 

Student Visas and India 

Student Living Costs 

As of 1st January 2010 student will 
need to demonstrate that they 
have A$18,000 per year available 
to support their  stay. This is up 
from A$12,000. The prospective 
student will also need to demon-
strate that the money is genuinely 
available.  This includes checking 
the prospective student’s previous 
financial and immigration history , 
the employment history of the stu-
dent or the person providing the 
student with financial support, or 
the source of the income used (for 
example, cash assets or a bank 
loan). Where there is doubt about 
the student’s ability to access their 
claimed funds in Australia, the pro-
spective student may be requested 
to provide further information in 
support of their application. For 
example, students relying upon a 
bank loan may need to show that 
these funds have been deposited 
into a bank account to which they 
have unrestricted access, and that 
they have the financial capacity to 
service the loan both before they 
depart for Australia and once they 
arrive. It would appear that more 
discretion will be placed with the 
case officer to satisfy themselves 
that they do indeed have genuine 
direct access to the funds. 

 

Continued from Page 1…... 

which will take a minimum of 12 months, require employer coop-

eration and cost just under A$5,000. Please see page 2 for a sum-

mary of what is now required. This has impacted the Indian stu-

dent market greatly as a large percentage of student from India 

were here to ‘study-to-stay’ and were undertaking courses that 

would increase their chances of obtaining a permanent residency 

visa such as Cooking and Hairdressing. I believe many prospective 

students now think it is simply too difficult and costly. 



 

Professional Development 

Migration Training Australia  

All Australian Registered Migra-

tion Agents must complete 

mandatory training each year in 

order to be re-registered. MTA 

provide training to many of Aus-

tralia’s registered migration 

agents. If you’re receiving this 

newsletter and are a RMA then 

please visit 

www.migrationtrainingaustralia

.com.au for upcoming events.  

 

Visacorp News….. 

¶ Go Study and Visacorp are now working together. Go Study are a 

Education agency with offices across Australia and the globe. If you 

require information or assistance with course selection then Go 

Study are the people to speak with. Visit their website at 

www.gostudy.com.au 

¶ Congratulations to Jesslyn who was married in a civil ceremony 

over the Christmas break. We wish her and her Husband the very 

best for their future together.  

¶ Congratulations to Catherine who became a Registered Migration 

Agent this month. We now have 4 migration agents who can speak 

Bahasa Indonesia, Mandarin and English.  

¶ Visacorp has just created it’s own Facebook page. We will be up-

dating and managing this page so go online and become a friend. 

The profile name is Visacorp Pty-Ltd.   

 

 

Upcoming Events and News 
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